
Katie Solheim 
12/15/20 

 1 

DEI Experience Reflection 
 

While exploring the APTA website’s Diversity, Equity, and Inclusion section I came across 

the “Lynda D. Woodruff Lecture: Who Do We Want to Be?” presented by Gregory Hicks, a 

physical therapist and professor at the University of Delaware. This lecture exposed me to the 

diversity, equity, and inclusion gaps and opportunities that must be addressed by the 

profession of physical therapy, and also taught me about Lynda Woodruff and the passion she 

had for bringing equality and equity to our profession. I learned that she was a trailblazer in 

academia and advocacy, a social justice leader, a mentor, a member and leader in APTA, a 

founder of several PT programs, and was the first African American to join the faculty at UNC’s 

Division of Physical Therapy in 1974. This lecture accentuated the need for the profession to 

take a journey towards action, and reflect on the following questions: “Who do we want to be? 

Who are we right now? What aren’t we doing? How do we get to where we want to be? What 

will be different when we get there?” 

While this lecture offered insight and information on the economic burden of racial 

health inequalities in the US, the current small base of knowledge in disparities in PT (especially 

compared to nursing and dentistry literature), and the significant underrepresentation of 

certain races in the profession as a whole, as well as in program faculties and student 

populations, it also facilitated inward reflection at an individual level. Dr. Hicks spoke 

specifically about why underrepresented persons aren’t entering the PT profession, and 

strongly emphasized their limited exposure to the profession and unequal preparation for 

graduate education. This prompted self-reflection on the opportunities I had to learn about the 

PT profession and shadow PTs during my undergraduate years, and the financial support my 
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family was able to provide me to take a GRE prep course, which not all prospective PT students 

are able to afford. I also thought about how fortunate I was to attend an undergraduate 

university with a DPT program within the school of medicine, which offered greater resources 

regarding the program and information from DPT students and faculty as a prospective student. 

With the above information in mind, I have begun to think about how I can be an agent of 

change in my own community for the PT profession. Recently I moved back to the area of the 

state where I attended high school. This high school has a large minority population and a 

significant number of economically disadvantaged students. In the close future I hope to be a 

steward of our profession by informing local high school students about physical therapy as a 

potential future career path, to better expose and empower underrepresented races. As a 

future practicing DPT I hope to work in an environment that recognizes the need for workforce 

diversification and the significant positive impacts on both other providers and patients. In 

closing, I found this quote shared by Dr. Hicks to be extremely important to reflect upon: 

“Diversity jolts us into cognitive action in ways that homogeneity simply does not.” – Lewin 

Loyd et al. (2013). In order to advance as a profession we need to recognize the disparities that 

exist, how they are perpetuated, and consider the needs of all constituent groups, while also 

improving access to care.  

 


